Employee Misconduct Registry/
Nurse Aide Registry Check

The State of Texas Administrative Code, under TITLE 40, Part 1, Chapter 93, Rule 93.3, as amended on
September 1, 2010, as well as Chapter 253 of the Texas Health and Safety Code prohibits the hiring of an
individual who is listed in the Employee Misconduct Registry and the Nurse Aide Registry as having
abused, neglected, or exploited a resident or consumer of a facility or misappropriated a resident's or
consumer's property.

Before you are hired, and annually thereafter, your name will be checked against the State of Texas Employee
Misconduct Registry and the Nurse Aide Registry. If you are listed on either of these registries, you are ineligible
for employment.

I understand that my name will be checked and certify that | have not been listed as having abused, neglected, or
exploited a resident or consumer of a facility or misappropriated a resident's or consumer's property.

Applicant for Employment:

Printed Name:

Social Security Number:

Nurse Aide Certificate Number (if applicable):

Signature: Date:

Employee Misconduct Registry/Nurse Aide Registry Check
(1-800-452-3934 — both registries OR visit http://www.dads.state.tx.us/providers/emponabiIity/esearch.cfm)

NOTE — Both reqgistries must be checked.

Employee Misconduct Registry (mark one):

O Employee is not listed on the Employee Misconduct Registry.
O Employee is listed on the Employee Misconduct Registry as unemployable.

Nurse Aide Registry (mark one):

O Employee is not listed on the Nurse Aide Registry.

O Employee is listed on the Nurse Aide Registry but is employable. (complete nurse aide
certificate information below)

Nurse Aide’s certificate number is
It expires

O Employee is listed on the Nurse Aide Registry as unemployable.

Checked by Date

Facility Director/Administrator Date
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